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To many of our most fortunate
and healthy members, the value
of our healthcare benefits is some-

what foggy.  
Yes, we all value these benefits and

know that it would put a strain on our
finances if we or a family member had a
serious illness.  However, looking at the
value of those benefits from the perspec-
tive of a person who is living through a
multitude of health challenges is a real
eye opener.

In late July more than 2,000 Associa-
tion of BellTel Retirees members
responded to a survey that asked about
their earned benefits and their feelings on
the current debate going on in Washing-
ton, DC about a national healthcare
overhaul.  

To put this issue in further perspec-
tive, the following is a true account of the
healthcare situation that one member of
our Association, a retiree from GTE/Ver-
izon, faces every day.   I have taken the
liberty of including only excerpts from
her letter but I believe that this account
will make you better understand the
value many of our members place on the
benefits that some may simply take for
granted.

***
“As you can see, the company’s generous

offer of 90% paid medical insurance,
(which actually costs us zero for Kaiser

HMO) covering two of us now, but until a
year and a half ago it also covered my adult
disabled daughter. It was worth it to me to
accept the RIF and consequently retirement
in 2003 in trade for the benefit. It wasn’t
an optimal time to retire, but my own
damaged spine (from a workplace injury)
guaranteed group coverage, with no worry
about pre-existing conditions, and contin-
ued coverage for my daughter.  

She has a genetic disorder, Ehlers Danlos
Syndrome, Hypermobility type 3. Her body
doesn’t make collagen, the stuff that holds
your body together, so she suffers from severe
dislocations of arms, shoulders, fingers, ribs,
hips, ankles, and it could be any joint. It
also doesn’t make scar tissue properly and
since my retirement she has had 5 major
surgeries to repair dislocating limbs. The
company’s group coverage, and the fact she
was diagnosed years before she was old
enough to have to leave the plan at 21, she
was still under my coverage at age 29 when
she got Social Security Disability Insurance
and then decided to try to live away from
home. But it was a godsend to have med-
ical coverage, as a disabled adult dependant
when she lived at home.

My husband was diagnosed first with
prostate cancer in 2004, had a radical
prostatectomy and associated treatments,
and was then diagnosed with Multiple
Myeloma in November/December 2007.
He had been riffed from his job at the Ore-
gon Historical Society (OHS), and would
have had no coverage except I had always
covered him through my group plan at
GTE/Verizon. OHS  is a nonprofit, and
has no benefits or pensions for their employ-
ees, except  a savings plan, which luckily he
contributed to for 20+ years, but he would
have been in a world of hurt had I not had
my company provided health plan. It’s a
whole different story when you’re UNIN-
SURABLE with previously existing condi-
tions. There are no options, and nothing is
available at almost any price.

As a family, we have always been con-
scientious savers, and thought we had

enough saved for retirement, and have,
unless the company discontinued our prom-
ised group health plan.  My husband has
not applied for Social Security Disability
Insurance, because he is 60 years old.
Because of the nature of nonprofit jobs he
always had low wages, so his monthly ben-
efit would only be about six hundred dollars
a month, and that wouldn’t even cover his
co pays if he was on Medicare, where the co
pay increases from the fifteen dollars on reg-
ular coverage, to forty-five dollars on
Medicare, and the drug coverage is limited.
My husband’s medications and chemo
treatments would run about ten thousand
dollars per month without our insurance.
It is imperative that we have the group plan
in force to keep my husband alive.  I cannot
state strongly enough how important this
issue is to us.”

— Suzanne L., Portland, Oregon

I appreciate the willingness of Suzanne
to share her story with us.  Her letter cer-
tainly makes the case for our Association
and all of our retirees and their spouses to
continue fighting with all our strength
and resources to preserve these incredibly
valuable benefits.  

I hope that those of you who have not
made a contribution to the Association in
2009 will listen to the message that
Suzanne shared with us and respond to
this appeal.  To those generous members
who have already contributed in 2009,
please consider an additional gift to sup-
port the Association’s efforts.  

Remember a contribution to the Asso-
ciation of BellTel Retirees is an invest-
ment in one’s own financial security.

President’s Message
by C. William Jones
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Second Quarter
Earnings are Up

Despite the hard economic reces-
sion, Verizon reported finan-

cial growth in their second fiscal
quarter in 2009. Verizon’s total
operating revenues grew from last
quarter’s $26.6 billion to $26.9 bil-
lion mostly from Verizon FiOS and
wireless data.  Cash flows from oper-
ations totaled $14.1 billion for the
first half of the year.

“Verizon’s posted continued
strong wireless revenue growth and
new levels of sales success with FiOS
in the second quarter,” said Ivan Sei-
denberg, Verizon Chairman and
CEO.  “This resilience in consumer
demand for our wireless, broadband
and video products has again pro-
duced overall revenue growth despite
cyclical impacts, especially in busi-
ness markets.  Verizon’s continued
strong cash flow reflects the excep-
tional focus and disciplined execu-
tion across our business.” 

Verizon reported a net income of
$3.16 billion and a basic earnings per
share of 52 cents. Verizon has
increased its customer base with a
total of 2.5 million FiOS TV cus-
tomers, 3.1 million FiOS Internet
customers and 87.8 million total
wireless customers.  

Verizon Named Among
Best Employer for

Health Benefits Offered 

National Business Group on Health
has named Verizon as one of the

best employers for healthy lifestyles in
2009, siting preventative care and
health care benefits the company fur-
nishes to over 830,000 of their employ-
ees, retirees and dependants, costing the
company $3.7 billion in 2008.

The group points out that Verizon
provides their employees access to the
44 health and wellness centers that Ver-
izon manages on their work sites. The
company also promotes health and
wellness to employees that do not have
health facilities at work by providing
them with discounted memberships to
other health centers at more than 2,000
locations.

Verizon Investigated for 
Market Power Abuse

The United States Justice Depart-
ment is in the early stages of inves-

tigating Verizon and AT&T to see if
they are in violation of any anti-trust
policies related to agreements with
handset makers and phone makers and
the cost of text messaging. Verizon and
AT&T said they have not been given

notice of the investigation. 
U.S. Senator John Kerry said, “As the

future of communications continues to
move out of the ground and into the
airwaves it is important that we ensure
the wireless market remains competitive
and consumers are protected.”

Verizon FiOS 
Raises its Prices

Verizon Communications recently
decided to begin charging higher

prices for their new FIOS services, mar-
keting their higher Internet speed
capacity against cable providers. 

The new price hike shows Verizon’s
confidence with their place in the market
and their brand position.  Mike Ritter,
Chief Marketing Officer for FIOS stat-
ed, “You will not see us advertising prices
any more. You will see more about what
the experience will be.”

The Verizon Triple Play bundle serv-
ice (TV, phone and Internet) is being
increased by $10 from $99 to $109.  The
step up bundle is also being increased by
$10 to $119.  The service offers faster
Internet speed and more television chan-
nels.  The most expensive bundles range
between $129 and $139.

Verizon is focusing on other projects
to make them more competitive.  “Ver-
izon is working on other features that
will bring Internet services like social
networks onto television sets and also
take pay-per-view movies, purchases on
the set-top boxes, onto computers and
cellphones” said Mr. Ritter.
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GOTLEIB & ASSOCIATES, LLC
RETIREMENT PLANNING

WWW.INVEST2RETIRE.COM

We specialize in assisting Verizon/Bell Atlantic Retirees!

Choose a company with experience.
Call us to learn what separates us

from the others!

For more information call us at
1-800-644-4204 or visit us at 

www.invest2retire.com

Securities offered through Securities America, Inc. Member FINRA/SIPC. Advisory services offered through Securities America
Advisors, Inc. Leo A. Gotleib, Representative. Gotleib & Associates and Securities America, Inc are not affiliated.  Gotleib & Asso-
ciates, LLC and Securities America, Inc. are not endorsed or retained by nor affiliated with Verizon, IBEW or CWA.  Gotleib &
Associates, LLC is an independently owned company that specializes in retirement planning.                                          4/08

Townhouse Sale - FLA.
Orlando/Casselberry”Lake of the
Woods” development. 1,400 sq.ft.
Lge 2 B/R,2 bths,2 walk-in closets,
Eat-in kitch,D/R,guest rm,den,A/C,
Ht..Gar,court yd.Club hse,pool,ten.
Game/Exer.rm. Many extras.Conv.

Low taxes/fees. $155,000

Direct - 407 767-5587

BUSINESS NEWS



As reported in the Associa-
tion’s summer 2009 newslet-
ter, Frontier Communica-

tions, the company purchasing land-
lines that Verizon is spinning off across
14 states, has agreed to a $5.3 billion
deal for the 7 million access lines in
question. The spin-off will triple the
size of the company, making Frontier
the largest rural landline company in
the U.S.

Territories involved in the spin-off
are within the states of Arizona, Cali-
fornia, Idaho, Illinois, Indiana, Michi-
gan, Nevada, North Carolina, Ohio,
Oregon, South Carolina, Washington,
West Virginia and Wisconsin.  These
14 states are part of the GTE territory.  

Following the transaction, Verizon
shareholders are to receive one share of
Frontier stock for every 4.2 shares of
Verizon stock, giving them a total of
nearly 68 percent of the company.
Frontier will also give Verizon three
seats on their Board of Directors.

In promoting its capability to swal-
low this large transaction and integrate
the new landlines with their existing
system, Frontier points to its successful
takeover and integration in recent years
of companies including Rochester Tele-
phone, Commonwealth Telephone and
Global Valley Networks.

Frontier says that the transaction,
vastly expanding its territories will help
it compete with cable companies and
offer more broadband services for cus-
tomers in these rural territories.  Veri-

zon is divesting these assets as being
non-core to the future direction of its
service offering. Frontier sees these geo-
graphic areas as core assets and expects
to roll out new revenue generating
products to grow per customer revenue.

Skeptics of the deal point to troubles
with past Verizon land line spin-offs
negatively affecting shares.  In 2008
Verizon spun-off 1.5 million land lines
in 3 states including  Maine, Vermont,
and New Hampshire to FairPoint Com-
munications.  At the time FairPoint
hovered around $9.75/ share at the
time of the spin-off and today sits at
$0.52/ share (as of news deadline).

Maggie Wilderotter, Chairman,
CEO and President of Frontier of
Stamford, CT said the company plans
to maintain a shareowner dividend
post-transaction while it accelerates
investment in rolling out high speed

services that will compete with subur-
ban cable television operators.

In answering skeptics, Ms. Wilderot-
ter points out that Frontier is a much
bigger company than FairPoint was
when they took over Verizon landlines
and that existing technology will pro-
vide a smooth switchover in 13 states.
Only the West Virginia territories will
require systems conversion.   

Frontier states that it has no major
debt obligations maturing until 2011,
when $1.1 billion dollars will be due to
creditors. The tax-free spin-off still
requires the approval of the Internal
Revenue Service, Frontier’s sharehold-
ers, the Federal Communications Com-
mission and various state regulators.  

In the 2008 FairPoint spin-off, more
than 3,000 employees but no retirees
were moved from under the Verizon
Umbrella to the company.  As of the
BellTel newsletter news deadline, no
information has been disclosed regard-
ing just how the transfer from Frontier
may affect retirees from these 14 state
service areas.  
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CALL US NOW - FREE INFORMATION

Exclusive BellTel Discounts

800-644-3422
or 1-800-701-9545 (STeve) ext. 22

Is this missing from your retirement plan?
(Long Term Care Insurance) 

Policies include:

n HoMe HeAlTHcARe

n nuRsinG HoMes

n AssisTed
liVinG

24
Hrs.

4 FREE COMPARISONS
4 COMPANY PLANS ARE

NOT THE BEST VALUE!
4 FAMILY PLANS ARE

AVAILABLE
4 PROTECT YOUR

ASSETS

Marco Island, Fla. Beautiful
Townhouse for Rent.

2beds/2baths, lanai just steps to

gorgeous pool and hot tub.  

One mile to the beach.  

No Smoking/No pets. Avail

$3,000/ month - year round. 

Please call (781)264-3106.

What's Next for Verizon Landlines in 14 States?
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Weiss iMBesi Pllc 462 7TH AVenue, 12TH FlooR, neW YoRK, nY 10018 ATToRneY AdVeRTisinG (212) 736-0007

if you lost money in the stock market, due to your advisor’s bad advice, you may be 
entitled to compensation.  our attorneys have recovered Millions of dollars 

for investors.  We do not charge a legal fee unless we recover money.   

No Fee Unless We Recover

800-586-9652

BROKER TELL YOU TO “HOLD” 
WHILE THE MARKET CRASHED?

FINANCIAL ADVISOR 
GAMBLE WITH 
YOUR MONEY?

The Federal government has
recently agreed to bailout the
pension plans for the Delphi

Corporation, a leading global supplier
of mobile electronics and transporta-
tion systems and in-car entertainment
technologies. The government’s Pen-
sion Benefit Guaranty Corp (PBGC)
has assumed financial responsibility of
the $6.2 billion debt, covering 70,000
Delphi workers and retirees.  

This bailout will affect Delphi Cor-
poration retirees and workers different-
ly.  Current employees and retirees cov-
ered under the United Auto Workers
(UWA) union will not be dramatically
impacted since General Motors is going
to honor the agreements previously
made by General Motors (GM).  How-
ever, salaried workers may face signifi-
cant reductions since government pen-

sion insurance is capped. 
Due to the discrepancy in how

UWA members and salaried workers
are being affected, salaried workers are
set to meet with President Obama’s
automotive task force
head Ron Bloom.
Den Black, leader of
the Delphi Salaried
Retiree Association
states, “We’re not
looking for a handout. We are looking
for what we earned.” 

GM relies on Delphi, which it spun-
off in 1999 as one of its main parts sup-
pliers.  Chief Executive Frederick Hen-
derson said, “Our biggest challenge
from a supply base continues to be sup-

porting Delphi Corporation in their
emergence from bankruptcy”.  

General Motors agreed to pay $70
million to the insurer because they
assumed Delphi’s unfunded obliga-
tions.

The pension guarantor placed liens
on Dephi’s offshore affiliates that are
not in bankruptcy and warned Delphi

that it would use
these assets to
recover the costs
of the company’s
pension obliga-
tion if it tried to

dump financial obligations on the fed-
eral government.  

Delphi Corporation filed for bank-
ruptcy in 2005.  An estimated 135
other companies have filed for bank-
ruptcy this year, which could add to the
PBGC’s debt. 

Delphi Dumps Its Pensioneers

“We’re not looking for a handout. 
We are looking for what we earned.” 

— Den Black 
Delphi Salaried Retiree Association  



Due to the current economic cli-
mate many thousands of
retirees have not made a con-

tribution to the Association of BellTel
Retirees in 2009.  This adversely affects
our ability to operate and continue
advocating for all Verizon retirees.  For
many years now too many retirees have
stood on the sidelines neither contribut-
ing nor volunteering their time to pro-
tect their own and others benefits.

In late July, 2,241 Association mem-
bers responded to an Association of
BellTel Retirees survey and nearly 96%
of Verizon retirees selected the contin-
ued operation of the Association to
advocate for the protection of retiree
pension and benefits.  This comes in the
wake of a steep drop-off in contribu-
tions to the Association.

As the deep recession carries on and
as leaders in Washington D.C. vigor-
ously debate a national healthcare over-
haul, the Association wanted to take the
pulse of its membership and gauge their
priorities on the issues.  During the four

day survey (July 17-21), a resounding
76.4% said the continuation of the
Association of BellTel Retirees is vital to
protect our economic future. Another
19.3% of retirees said BellTel is some-
what significant to the protection of
their Verizon retiree pensions and bene-
fits.

In the survey nearly 56 percent of
our retirees reported that they have had
their healthcare reduced or diminished
since retirement.  Additionally, others
sadly reported that they were fully ter-
minated from coverage. 

Given the recent cancellations of
health coverage in other industries and
aggressive talk by most on Wall Street
and Corporate America to zero out
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2009 Special Report:

The Association Addresses Membership Participation

Verizon Retirees Need to Increase Support
76.4% Say Continuation of ABTR is Vital

(Continued on page 6)

What more would you do to protect your
earned retirement health benefits?

65.6%
increase contribution or
donate to ABTR again

27.7%
Volunteer my

time to assist ABTR

32.1%
share personal

Rolodex to recruit VZ
retirees yet to join

ABTR



Fall 2009BellTel Retiree6

As previously reported, the Associ-
ation of BellTel Retirees filed an
Administrative Claim and

Demand for Documents on both Veri-
zon and Idearc on February 4, 2009.  In
essence, the object of this action is to
have Verizon retirees that were trans-
ferred, against their will, to Idearc
returned to the Verizon umbrella.

The Association also made an appeal,
in person, at the Annual Shareholder
Meetings of both Verizon and Idearc stat-
ing that these retirees were transferred
from the security of Verizon to an under
nourished spin off with a questionable

future.  That charge was born out when
Idearc voluntarily filed petitions for reor-
ganization under Chapter 11 of the U.S.
Bankruptcy Code on March 31, 2009.
Verizon has notified us that they will
respond to the claim on August 3, 2009.

Updated information will be provided
to Idearc retirees in a supplemental bul-
letin. Also included will be a form that all
Idearc retires must fill out.

At present, the Association has a total
of 1,323 members identified as Idearc
retirees.  Of those, only 531 have made a
financial contribution to the Association
to partially offset the costs of the legal

actions that are underway and planned.
It is critical that all 3,000 Idearc retirees
be identified as such on our records so
that we can update them on breaking
news.  Further, it is essential that those
retirees make a contribution to the Asso-
ciation to help defray the cost of this
action.  A payment card is enclosed for
your convenience.  Please respond today
to this appeal.

The Association of BellTel Retirees
Inc. is a 501(c)(3) not-for-profit corpora-
tion,totally funded by the donations of
its members.  Contributions are tax-
deductible to the full extent of the law.

Idearc Retirees and BellTel Seek  Administrative Claim

Verizon Retirees Need to Increase Support
“Legacy Costs” (meaning pensions and
benefits) from the bottom line, what
are retirees to do?  

When we asked Verizon retirees “if
you lose your healthcare, will you buy
equivalent insurance if cost is reason-
able?” More than 28% said NO!

Some 90% say they are NOT willing
to pay more in federal taxes or health
care premiums to provide for their
health care protection, with a resound-
ing 75% saying that they ALREADY
PAID for their health care protec-
tion in their working years.

When asked if they had no
choice but to pay for their own
healthcare coverage for themselves
and their family, 94.6% selected
the lowest cost option of $300-
$500 per month.  Note: This
amount might buy healthcare for a
single, healthy male in his 20’s but
likely won’t go too far for a retiree.   

63.4% of members told us that
the Association of BellTel Retirees
and its campaigns to protect
retiree have been vital in protect-
ing your retiree health benefits,
with 29.5% saying without Bell-
Tel, we’d likely have lost our
earned health benefits and 39.3%

saying that BellTel has significantly
helped protect the health benefit.  

We asked retirees what more are they
willing to do to protect their earned
retirement health benefits:

65.2% said they would increase
their annual contribution and/or give a
second time so we can continue the
fight.  If the 1,000 survey respondents
who offered can do so, that would help
significantly but it is still not enough.
We need 65% of the full membership
to step up to the plate!

27.1% offered to volunteer their
time to assist BellTel in its mission to
protect retiree benefits.  To those 400
volunteers we are anxious to hear
from you.

32.1% offered to share with us their
personal phone book and
Rolodex of contacts from their
friends and former colleagues at
the company. You can send that
info to us by email or snail mail. 

It is clear that you value the
effort of the Association and the
more than 10,000 volunteer
hours its core group of board
members gave last year to fight
for you. However, the falloff of
member financial support is
very alarming.  We need more
members willing to play a role
and do their part!

Please respond to this mem-
bership appeal TODAY!

(Continued from page 5)
65.2% said they would
increase their annual

contribution and/or give
a second time so we can

continue the fight.

impact of ABTR Advocacy in Protecting Retiree Benefits

39.6%
ABTR advocacy

significantly protects
earned health benefits

24.4%
ABTR somewhat

helps protect
earned benefits

6.6%
No impact

29.4%
Without ABTR
we would lose

earned benefits
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ASSOCIATION OF BELLTEL RETIREES INC.

PO BOX  61, Glen Head, NY 11545-0061

Yes! I want to support the Association of BellTel Retirees Inc. in our fight to protect the pension and benefit rights of all retirees and
active employees. Enclosed is my tax-deductible contribution of:

❏ $75      ❏ $50     ❏ $36.50‡      ❏ $25     or    Other $___________     Check Enclosed  ❏ or Charge contribution to my   

* All names are kept strictly confidential    ‡ Only 10¢ a day
The Association of BellTel Retirees is a 501 (c) (3)  IRS • Tax-Exempt Corporation representing retirees  and active  employees of 

Verizon, all of its subsidiaries, Idearc, and all of the companies that were combined to form Verizon.        

❏ Visa    ❏ MasterCard  Credit Card Acct.# ___________________________________________________

Exp. Date ______________Signature______________________________________________________________

Name ______________________________________________________________________________________________________________

Address __________________________________________________________ City/State/Zip Code: ___________________________________

E-mail_________________________________________________________________ Telephone:__________________________

❏ Craft    ❏ Management   I retired or expect to retire in (year) ________________ from (Co.) _____________________________

9/09

Dear friends,
Not surprisingly in this economy, our donations are greatly

lagging 2008.  In January, our expense forecast for 2009 was
$767,000, and this was after making as many cuts as we could
and having the knowledge that our Board would put in some
10,000 volunteer man-hours this year.   At that time, we esti-
mated that contributions would cover our expenses, even with
the economic turndown.   BUT – unfortunately, that is not the
case.

In January, we sent our annual appeal letter to you.  Your
responses started coming in and picked up through March
(good news), but unfortunately they trailed 2008 at the end of
the first quarter by 15%.  This was somewhat disappointing.
However, we were not the only nonprofit hit by the financial
news that was impacting the nation – and people’s ability, and
desire, to donate.  The nation as a whole seemed to be with-
drawing into some cobwebbed corner fearful of the next shoe to
drop.  

Eventually, the news started to feel a bit better – especially
after the judge put “Bernie” in jail for 142 years.  

In March, we sent a contribution reminder with your quar-
terly newsletter, and again contributions picked up.  But they are
still lagging last year by 17% as of mid-July.  Part of the
decrease regrettably reflects the number of long time contribu-
tors who have passed away.  That tells us that we need a larger
number of members to step forward and assume a more signifi-
cant role in protecting our economic futures.  We are moving
ahead and closely, and cautiously, monitoring expenses.   But the
fact remains: we cannot continue to manage the Association

without your consistent and generous financial support.
In case you’re wondering – your Board members are really

exactly like you.  We have families we love, we have dreams, and
we understand your fears and needs.  We, too, are retirees – look-
ing at our investments, figuring out … will we be OK?  Can we
relax a bit, and send our grandchild a nice gift for his/her college
graduation? Our belief is that as one united voice, we can
continue to protect our pensions and benefits.  This is what
keeps us contributing thousands of volunteer hours annual-
ly, while contributing our money as well to support the
Association of BellTel Retirees.

We are diligently pursuing the financial health of the Associ-
ation because we believe we can continue to make a difference.
We cannot do that without you – and quite frankly, without
your contribution.

Will our fight matter in the future? I happen to think so,
and it is one of the big reasons I’m in this battle.  If we can fight
– and win – it sends a great message to the younger generations.
They, too will be able to make a difference.  The ground rules
will change because of a bunch of seniors – we fought for that.   

Please – send a message to us that you want us to continue.
Send in whatever you can afford right now.

We greatly appreciate the support we have received, even
more so knowing these are stretched and stressful times at home.
Thank you, always, for being part of the BellTel family.

God bless you and your families!
Eileen Lawrence

Treasurer
On behalf of your Board of Directors

DONATIONS ARE SLOW – WE NEED YOUR HELP
Report From Your Treasurer
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Mike McFadden may have
retired as a Bell Atlantic com-
munications technician in

1995, but he has not been idle with his
time.

As an active member of the Associa-
tion of BellTel Retirees, Mr. McFadden, a
resident of Atco, New Jersey, serves on
the board as Vice President of Union
Relations. He also chairs the Union
Membership and Grassroots Congres-
sional Contact Committees of sister
organization, ProtectSeniors.Org.

“I like being an activist and working
with people who like to work hard
toward a common goal,” says Mr.
McFadden of his volunteer work. “Espe-
cially this type of goal since it has the pos-
sibility of helping so many people includ-
ing a lot of my friends.” 

Born in Philadelphia, Mr. McFadden
served in the Air Force for four years as an
administrative specialist in a communica-
tion’s center.  He became a New Jersey
Bell lineman in 1961.

When he joined New Jersey Bell in
1961, the company offered only a group
medical plan which cost about $30 a
month for both McFadden and his wife,
Rita. At the time, his take home pay was
less than $40 a week.

He would eventually join and serve in
a key position with the International
Brotherhood of Electrical Workers
(IBEW).  In 1968, McFadden along with
other union employees went on strike for
seven weeks without pay to demand a
wage increase.    

But instead of increasing employees’
wage in accordance with the union’s
demands, the company opted to offer full
medical benefits, which cost the compa-
ny much less than the proposed wage
increase.  

“I didn’t think what the company was
offering was a huge deal,” recalled
McFadden who took part in the strike
and walked the picket line.  “As time
went on, however, we all know what hap-
pened to medical plan costs.  They soared
over the next two decades and in 1989
the company wanted ‘give backs’ and

caps along with employee and retiree
contributions toward medical benefits so
we went on strike again.”

“People should realize we were never
‘given’ benefits.  Both unions and man-
agement employees’ benefit packages

were either directly or indirectly a result
of bargaining.”  

Throughout the years, Mr. McFadden
took an active part in other rallies for var-
ious good causes. For example, he has led
various blood drives throughout New
Jersey after the September 11, 2001
attacks on our nation. He managed to
solicit donors through the IBEW Local
#827 and the Association to date has col-
lected 500+ pints of blood for the Amer-
ican Red Cross.

His work as an advocate for his fellow
retirees also found Mr. McFadden seek-
ing support for H.R. 1322, the retiree

legislation originally drafted by the Asso-
ciation for the protection of retiree
healthcare benefits.

It should be noted that Mr. McFadden
is able to do all of these wonderful deeds
for the betterment of the retiree commu-
nity because he has the strong support of
his wife, Rita, who is often seen volun-
teering at the Association annual meet-
ings, helping to greet members and regis-
ter attendees.

According to Rita, “When Mike feels
strongly about a cause he works hard for
it, especially one that will protect retirees’
health care benefits. And he is able to do
this through the Association and with the
support of IBEW Local #827 and the
AFL-CIO.”

“I am happy to do whatever and go
wherever it does the most good,” said Mr.
McFadden. “I don’t really consider it to
be much of a sacrifice to do what I am
doing since I will also benefit by a posi-
tive outcome.” 

As a volunteer, Mr. McFadden met
with union retiree and active members
groups who were interested in hearing
more about HR1322. In 2008 alone, he
attended more than 50 retiree and union
meetings and signed up hundreds of new
members and got thousands of form let-
ters signed and sent to Members of Con-
gress.

Mike McFadden secured the New Jer-
sey State AFL-CIO’s support for H.R.
1322 when some Members of Congress
claimed the bill would not be able to get
union support. “Thanks to Mike,” says
ProtectSeniors.Org president Jim Casey,
“now we do.”

Mr. McFadden was recently presented
with the Volunteer of the Year Award at
the Association membership meeting in
April for his tireless efforts towards gar-
nering support for H.R. 1322.

“I feel truly blessed at my age to still be
able to help and I have learned a lot,” said
Mr. McFadden of his work with the
Association. “I am real happy to have
such purpose in my life and especially
since that purpose may ultimately help so
many people.”

Retiree Spotlight: Mike McFadden, Vice President of Union Relations

Mike McFadden, along with wife, Rita,
received the Volunteer of the Year Award
from ProtectSeniors.Org this spring at
the 2009 ABTR member meeting.

“People should realize we
were never 'given' benefits....
benefit packages were either
directly or indirectly a result

of bargaining.”
—Mike McFadden



During August, the House and
Senate s were in recess and is
usually a time where members

host town hall meetings for their con-
stituents.  This summer however, many
of those meetings were cancelled due to
the large grassroots push against the cur-
rent healthcare reform legislation.  How-
ever, our members used this time to con-
tact them anyway.  Here’s the health care
status as the recess began:

The House of Representatives: (HR
3200) Healthcare falls under the jurisdic-
tion of three committees in the House:
Ways & Means, Education & Labor, and
Energy & Commerce.  Before the
adjournment, each Committee reported
out a version of their own healthcare leg-
islation.  The staff will now work to meld
the three versions together so that the full
House can vote on a final healthcare
reform bill sometime in the early Fall.

The United States Senate: Health-
care falls under the jurisdiction of two
committees:    Finance, and Health Edu-
cation, Labor & Pension Committees.

The Senate adjourned with the HELP
Committee reporting their version of
healthcare reform out of Committee, but
the Finance Committee left without
doing so.  Therefore when the Senate
reconvenes in September, the Finance
Committee will have its work cut out for
them.  Staff will spend the month of
August continuing to craft a bi-partisan
plan they can report out sometime in
September.

Because of the strong push in Wash-
ington by the leadership of our sister
organization, ProtectSeniors.Org, senior
Republican and Democratic leaders
drafting the healthcare legislation indi-
cate that provisions contained in HR
1322, the Emergency Retiree Health
Benefits Protection Act, have a good
chance of being included in the final
package.  However, there are no guaran-
tees:  the process is constantly changing.

Every major interest group in our nation
— doctors, hospitals, drug makers, insur-
ance companies and more — are fighting
to have their needs included in an even-
tual compromise bill.  Retirees must
speak out in order to legally maintain the
earned company-sponsored health bene-
fits — or be overlooked and have that
decision left to the corporations.

We must continue to keep the pres-
sure on Congress to insure that ALL
retirees are protected and allowed to keep
the benefits they have earned. Please take
the month of September to flood your
elected officials with contacts – we need
their support for our provision. Let
them know you matter – and you vote.
Don’t accept a non-answer.  Often it
takes three letters before you get a defini-
tive reply.  Don’t let retirees be left
behind!

Update on Retiree Legislation in Washington
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Paid for by ProtectSeniors.Org.

HELP US HELP YOU!

ProtectSeniors.Org is a 501(c)(4) 
nonprofit organization.
Contributions are not tax-
deductible

ProtectSeniors.Org
Tel: 1-800-398-3044/WWW.PROTECTSENIORS.ORG

E-mail:info@protectseniors.org

Financial support is needed to help pass our law:
The Emergency Retiree Health Benefits Protection Act
HR 1322

CONTRIBUTE TODAY!

BE A GRASSROOTS VOLUNTEER!

Send contributions to:
ProtectSeniors.Org, P.O. Box 476, Cold Spring Harbor, NY11724

ProtectSeniors.Org

PLEASE HELP!

We need all retirees, your fam-
ilies and friends to bombard

Members of Congress between now
and the end of September with your
plea: do not ignore retiree healthcare.
If Congress passes health care reform
legislation- we cannot afford to have
America‘s retirees overlooked.
Demand that HR1322 be included
in all provisions of any national
health care changes enacted.  

Everyone’s help is needed: write,
fax, email, visit your members of
Congress and strongly convey the
need for retirees earned healthcare
to be part of the final healthcare
proposal.

Find the help you need at 
www.protectseniors.org,; 

call 1-800-398-3044; email us at 
info@protectseniors.org



In 1826, James Smithson, a British sci-
entist, drew up his last will and testa-
ment, naming his nephew as benefici-

ary. Smithson stipulated that, should the
nephew die without heirs (as he would in
1835), the estate should go “to the Unit-
ed States of America, to found at Wash-
ington, under the name of the Smithson-
ian Institution, an establishment for the
increase and diffusion of knowledge
among men.”

To this day, Smithson's generosity
which at the time amounted to $515,169
has created a legacy that has touched the
lives of tens-of-millions of Americans and
documented, like few others, the history
of our great nation. From this has grown
the Smithsonian Institution, which in the

year 2009 is a museum and research
complex of 19 museums and galleries
and the National Zoological Park, as well
as major scientific research facilities.

Being Remembered 
by Verizon Retirees:

Recently the Association of BellTel
Retirees Inc. found that it too had been
remembered by several retirees and sur-
viving spouses who had joined the Asso-
ciation in order to protect the pensions
and benefits they or their spouses worked
a lifetime to earn.  

In their passing, these Verizon retirees
and spouses made a final request that
provides a continuance of their support
for the economic protection of fellow
retirees.

“Much in the way that people remem-
ber their church, hospital or local charita-
ble organization in their will or even via a
living bequeath, it has been truly awe-
inspiring to see that our retirees and their
families have considered the Association
of BellTel Retirees and its mission of pro-
tecting Verizon retiree pensions and
earned benefits as so significant in their
final years,” said Jack Brennan.

In one instance the Association was
contacted by the family of a member who
said that among the bequeaths his father
had made in his will, one was to send a
final contribution in his memory to the
Association of BellTel Retirees to enable
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DeVita & Associates, an experienced law firm with a practice limited to

Brokerage, Fiduciary Abuses, and Financial Tort cases, represents

telecommunications employees and retirees across the nation, all on a

contingency basis, regaining their irreplaceable funds.

For a FREE consultation, contact Richard DeVita, Esq. personally at

201-714-7623 or rddevita@optonline.net.

You CaN sue your broker...
who invests YOUR savings, pension or buy-out inappropriately.

RECoup lost assEts

Recover Investment Losses!
• Pension Buy-Out funds invested & lost?
• Stockbrokers mismanaged your money?
• Let me help you!

(Cases on contingency basis only)

We have many satisfied BellTel Retirees as clients &

have effectively retrieved hard earned pension $$$

lost carelessly.

Contact Debra G. Speyer, Esq. who represents
Bell Retirees nationwide. 1-800-510 STOCK

www.wallstreetfraud.com
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NAPLES, FLA, - For Rent
4 B/R/3 Bths, 2 car gar.
Lanai w/ pvt. pool. Jacuzzi. 
Min. bch. shps. NO smoke,
Pets. Yr.’ round /6-12 mos.
$3,000/mo. 570 675-8862

the Future of BellTel's Mission
it to carry on its good work to fight for
the protection of fellow retirees.

Another example of an Association
member remembering fellow retirees in
their passing was an obituary published
in a Florida newspaper.  In this final trib-
ute the departed’s family asked that in
lieu of flowers, mourners make a memo-
rial contribution to the Association of
BellTel Retirees, providing the address of
the Association.

Very recently, we received a contribu-
tion from the surviving spouse of a
member who asked that her contribu-
tion be accepted by the Association in
memory of her departed spouse.

“When the Association was founded
by NYNEX retirees in 1996 our mission
was to advocate for the protection of the
pensions and benefits that we and fellow
telephone company retirees had earned

and that had been promised over
decades of loyal service.  When our
membership soared beyond 100,000
members and surviving spouses, it crys-
tallized that the needs of retirees to have
someone to turn to and advocate for
them was greater than we ever could
have anticipated,” said C. William
Jones, President of the Association of
BellTel Retirees.  

“We are grateful that over the years
ABTR volunteers have been able to
make a difference in so many retirees’
and surviving spouses’ lives, helping to
gain three increases in the minimum
pension amount in 1999, 2000 and
2001 and a special lump sum pension
payout for 91,000 retirees in 2000,
while authoring and fighting for federal
legislation to limit the reduction and in
some cases threatened termination of
health care protections for retirees.” 

In the wake of these generous
bequests, the Association has formed a
Planned Giving Committee to explore
how these and further financial con-
tributions or donations in the form of
cash, property or stock from the
estates of members  might be maxi-
mized to support the continued effort
to protect economic futures of the
nearly 225,000 retirees of Verizon.

While we are keenly aware that there
are many groups, from colleges to the
Smithsonian to the Nature Conservancy
and public radio and television that
solicit for inclusion in individuals’
estates, the Association of BellTel
Retirees welcomes the suggestions and
ideas of our members on this topic.  We
also want to extend our gratitude to our
recently departed members and their
families who remembered the Associa-
tion.

OUR MISSION: 
The Association of BellTel

Retirees Inc. is dedicated to pro-

mote the protection and enhance-

ment of the pensions and benefits

for all retirees and beneficiaries of

the companies and subsidiaries

that make up the Verizon and

Idearc Corporations.

The Association will convince

the company to properly care for

its thousands of dedicated former

union and management employ-

ees.  

The Association will conduct

activities designed to educate

elected federal, state and local

representatives and promote the

passage of legislation which will

protect and guarantee, rather than

invade our hard-earned pension

and benefits fund.



On Thursday July 30, 2009, Associ-
ation president Bill Jones spoke at

the Fraternity of Retired Telephone
Workers retiree club in Philadelphia to
75 attendees, among them retirees from
Lucent, AT&T and other Bell compa-
nies.

The question and answer session
covered material including healthcare

reform, ProtectSeniors.Org, Idearc,
COLA, proxies, etc. By a show of hands
about 75 percent of those in attendance
were Association members, with 60
percent acknowledging membership to
sister organization ProtectSeniors.Org.

The retiree group, chaired by Mary
Jane Barber, was very attentive, and was
appreciative of what the Association is
doing to protect retiree benefits.

Next Up:
Association President Bill Jones will

be speaking to The Hindquarters
Group in West Norriton, PA on Octo-
ber 21 at 11:15 am.  

For more information, call Glen
Landis on 610-728-5369.

Do you have an upcoming gathering of
fellow verizon retirees? If you would like a
member of the Association board to speak
at your event please contact the office 
at: 800-261-9222 or by email at 
association@belltelretirees.org.
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Robert F. Manning 
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1 Liberty Place, 42nd Floor 
1650 Market Street 
Philadelphia, PA 19103 
 
(215) 854-6271 
(800) 233-1414 
robert.f.manning@smithbarney.com 
fa.smithbarney.com/manning

Now’s a good time to develop a long-term  
financial plan.

Let Morgan Stanley Smith Barney help you get started. 
Come for a complimentary consultation to:

> Evaluate your families’ needs and goals
> Review your portfolio
> Explore your retirement plans 
> Prioritize your charitable giving

Unless you are otherwise advised in writing, Morgan Stanley Smith Barney is acting as a broker-dealer and not as an  
investment advisor. 
©2009 Morgan Stanley Smith Barney LLC. Member SIPC.

Tomorrow  
Starts Today. 
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Dear Association,
I’m sorry I do not have much to send.

I just wanted you to know I appreciate
your dedication.  I am one of the poor
spun-off-from-Verizon to Idearc employ-
ees.  Thank you for a ray of hope.

Dolores J. Thomas
Loxahatchee, FL

* * *
Dear Association,

Enclosed is my 2009 contribution.
Hopefully more will do this to help keep
up the good work you are doing.  

I am so grateful that you are there and
I get a newsletter to know what is going

on especially with this economy the way
it is.  Thank you again for all the good
work that you are doing.

Sincerely,
Elma Wells, Vestal, NY
* * *

The following is a July 15th letter
written to the president of the AARP
from an Association member: 

Mr. Rand,
As a long-term member of AARP and

a member of the Association of BellTel
Retirees with 35 years service with a Bell
Company, I am compelled to question
your failure to support the BellTel
Retirees' effort to get H.R. 1322 through
Congress.

It appears to me that your stated con-
cern for the welfare of seniors’ retirement
and health benefits stand second to
AARP’s business interests.  Therefore, I
will no longer contribute to AARP’s
“Annual” fundraisers and numerous
other requests for donations.

Sincerely yours,
Boyd Bowden, Presque Isle, ME

MEMBERS SPEAK 


